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Review of the M.S. in Kinesiology and Recreation 

31.0501 

 
Introduction.  The M.S. in Kinesiology and Recreation prepares professionals committed to the promotion of 

health-enhancing lifestyles by emphasizing the role of scholarship and focused disciplinary study.  The self-study 

process for the program was guided by a seven member committee including the graduate program director and a 

representative from each of the six program sequences. The committee worked closely with graduate faculty and 

students to complete the process. 

 

Overview of academic unit.  The program is located in the School of Kinesiology and Recreation (KNR) within the 

College of Applied Science and Technology (CAST).  KNR provides nationally acclaimed programs that promote 

physically active lifestyles and a healthy use of sport and leisure through exemplary teaching, scholarship, and 

service. The KNR mission aligns well with the CAST strategic plan, the university strategic plan (Educating 

Illinois), and the state plan for higher education policies and resources (Illinois Public Agenda). 

 

Overview of degree program.  The KNR graduate program is dedicated to quality research by students and faculty, 

quality teaching and learning, and development of high quality professionals able to meet economic needs of the 

state, region, and country.  Between KNR funding and funding from other campus units such as Athletics and 

Campus Recreation, a high proportion of KNR graduate students receive assistantships. 

 

Curriculum of the M.S. in Kinesiology and Recreation.  The graduate program has six sequences, each with its 

own curriculum designed to meet the needs of the profession and train students for positions in the field.  The 

sequences include athletic training, biomechanics, exercise physiology, psychology of sport and physical activity, 

recreation and park administration, and sport management. Regardless of sequence, this is a 33-hour program 

designed to be completed over two academic years.  Two courses comprise the research core required of all 

students.  All sequences allow students to complete either a thesis or a non-thesis research project as a culminating 

experience.  Courses are designed to expose students to research as well as out-of-classroom experiences working 

with area agencies.  Faculty/student research collaboration has allowed students to co-author 39 published articles 

and 136 presentations since 2005. 

 

Faculty of the degree program.  There are 25 tenure line faculty members and one non-tenure track faculty 

member with graduate faculty status in the program. All have terminal degrees and have distinguished themselves 

by obtaining certifications in their profession. Faculty members have demonstrated their quality and national 

reputation by publishing scholarly articles at the national and international levels, presenting research at prestigious 

conferences in their respective fields, writing textbooks, and making significant editorial contributions to scholarly 

publications.   

 

Program goals and quality measures.  The program compares favorably to 18 benchmark programs, including 

several Carnegie Doctoral/Research Extensive universities, in terms of admissions standards, culminating 

experiences, and research core requirements. Five program goals have been established for the next three to five 

years including: 1) continue to conduct student learning outcomes assessment, 2) improve efforts to recruit students,  

3) maintain graduate student participation in research dissemination, 4) improve academic programs, and 

5) improve the graduate assistant experience. These goals integrate with goals of KNR, CAST, and the University.  

 

Changes in level of student demand. The program has experienced high demand as evidenced by increased 

enrollment.  Admitted students are increasingly more academically qualified, and program admission is more 

competitive.  Student demand has remained strong and consistent, averaging 88 students enrolled per year.  This is 

the highest average enrollment for Illinois Board of Higher Education comparator programs. 
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Major changes in the program’s discipline, student demand, societal need, institutional context.  The most 

significant changes to the curricula have resulted from the needs of graduates entering the job market or pursuing 

terminal degrees.  Program sequences closely monitor trends and issues in their respective fields and adapt 

accordingly through changes to the curriculum, new research investigations, new class discussion topics, and more 

out-of-classroom experiences to expose students to their profession.  Program revisions are prioritized and reviewed 

to ensure alignment with the mission and vision of the school, college, and University.  Four of the sequences have 

made curriculum changes recently.  Curricular revisions reflect changes in the profession or addition of faculty 

expertise.  KNR does not offer online classes but sometimes uses a hybrid model for two classes, depending on the 

instructor. 

 

Summary of the program’s student learning assessment plan.  Assessment of student learning has three critical 

goals: 1) demonstrate advanced knowledge focused on a specific academic discipline; 2) demonstrate understanding 

of different research paradigms, synthesize research studies, and make practical applications of the results; and  

3) demonstrate understanding of descriptive and inferential statistics and their application.  The student learning 

assessment plan was revised in spring 2010.  Data collected each semester is used to influence program changes. 

 

Accreditation from affiliated agency.  Athletic training is the only accredited sequence within the program.  None 

of the other sequences have accreditations available to them. Athletic training is accredited by the National Athletic 

Trainers’ Association and is one of only 15 institutions nationally with this distinction.  The sequence received a 

five-year accreditation in 2009. 

 

Description of actions taken since the last review including instructional resources and practices and 

curricular changes.  The following five items are recommendations resulting from the last program review. A brief 

summary of progress is provided for each. 

 

 Develop short- and long-term program goals.   

Program goals are reviewed and further developed annually prior to the first graduate faculty meeting in the fall 

semester. These goals drive the work agenda for the academic year. 

 Develop a plan for ongoing assessment of new admission policies with an emphasis on increasing rigor.  

While the revised assessment plan addresses student learning, rubrics in the plan are measures of baseline 

knowledge and rigor in the program. 

 Demonstrate that ongoing assessment is used to monitor the quality of the curriculum and the courses offered.   

The new assessment plan contains rubrics to make data collection and analysis uncomplicated.  Data from fall 

and spring semesters are reviewed by the graduate program director and shared at the first graduate faculty 

meeting in the fall. The faculty is then asked to determine what improvements, if any, should be made to 

strengthen courses and the graduate program experience. 

 Improve recruitment efforts to provide a more diverse enrollment.   

Recruitment efforts are sequence specific and include distributing recruitment flyers to universities with high 

underrepresented populations, sending brochures to universities without master’s degree programs, placing 

listings on professional association websites, and posting graduate assistantships on a multitude of job websites 

including the National Collegiate Athletic Association and the National Intramural and Recreational Sports 

Association.  

 Form a plan to track graduates’ employment and program satisfaction.   

Graduate employment has been tracked inconsistently among the sequences. Two objectives for spring 2012 are 

to 1) track graduate job placement, and 2) develop an assessment tool to be administered at the end of the 

degree program to evaluate overall program satisfaction of graduates. 

 

The program’s major findings and recommendations and actions taken as a result of this review.   

Major findings from this review include the following: 1) graduate assistant stipends are low compared to stipends 

offered by other campus units, 2) data are needed from the revised assessment plan, 3) graduate student job 

placement needs to be tracked, and 4) enrollment in the two research/statistics core courses needs to be monitored. 

Each finding has been incorporated into program goals and objectives for the upcoming three to five years.   
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Review outcome.  The Academic Planning Committee, as a result of this review process, finds the M.S. in 

Kinesiology and Recreation to be in Good Standing.  Committee members commend the program for a thorough and 

thoughtful review and quality report.  The report documents evidence of several noteworthy program components 

including faculty scholarship, the training program for graduate assistants, student involvement in research, and the 

assessment plan. 

 

Recommendations.  The Academic Planning Committee makes the following recommendations to be addressed 

within the next regularly scheduled review cycle.   

 

 Continue efforts to recruit a more diverse faculty and student population. 

 Continue efforts to improve graduate assistant stipends. 

 Refine the alumni tracking system specific to the sequences. 

 

 

 

 
 

Comparative Data, M.S. in Kinesiology and Recreation 

          Enrollment, Fall Census Day 

          University 2002 2003 2004 2005 2006 2007 2008 2009 2010 

Illinois State University 

  

82 82 94 86 83 95 113 

S I U - Edwardsville 66 77 71 72 75 66 71 75 73 

          Degrees by Fiscal Year 

          University 2003 2004 2005 2006 2007 2008 2009 2010 2011 

Illinois State University 

  

41 44 35 53 33 39 47 

S I U - Edwardsville 34 32 28 25 24 44 31 37 43 

          Discipline Costs per Credit Hour by Fiscal Year 

          University 2003 2004 2005 2006 2007 2008 2009 2010 2011 

Illinois State University 

   

175 194 221 288 252 

 S I U - Edwardsville 260 203 331 340 325 350 283 161 

 

          Credit Hours per Staff Year by Fiscal Year 

          University 2003 2004 2005 2006 2007 2008 2009 2010 2011 

Illinois State University 

   

898 791 742 646 708 

 S I U - Edwardsville 493 686 432 423 398 451 485 584 

  

 

 

 

 

  


