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Review of the B.A., B.S. in History 
54.0101 

 
Context and overview. The B.A., B.S. in History program is housed in the Department of History within the College 
of Arts and Sciences. The department also offers a M.A., M.S. in History and a minor in history and hosts three 
interdisciplinary minors (African Studies, African-American Studies, and Urban Studies). The Department of History 
also contributes to 13 interdisciplinary minors hosted by other campus units (Women’s and Gender Studies, Middle 
East and South Asian Studies, Classical Studies, Latin American and Latino/a Studies, Interdisciplinary Studies, 
International Studies, Ethnic Studies, Native American Studies, Cinema Studies, Children’s Studies, Religious 
Studies, Civic Engagement and Responsibility, and Peace and Conflict Resolution Studies). The B.A., B.S. in History 
program is designed to prepare students for a wide variety of careers, for graduate studies, and for teaching positions 
in secondary schools. 
 
Self-study process. The program review self-study process for the B.A., B.S. in History program began with a series 
of meetings in fall 2012 with University Assessment Services on campus regarding the student learning outcomes 
assessment plan for the program. Those meetings were attended by the department chairperson and the assessment 
coordinator. In spring 2013, data collection began, surveys were administered to alumni and students, and a program 
review committee was formed comprised of the department chairperson, assistant chairperson, lead staff, assessment 
coordinator, director of the history-social sciences education sequence, graduate coordinator, and the Milner Library 
subject specialist in history. The committee met in October and December 2013 and in May and July 2014 to 
coordinate work on the self-study report. The committee twice surveyed faculty about the program, and program 
review was the subject of department meetings in March and September 2014. 

Program curriculum. In designing the curriculum of the B.A., B.S. in History program, the Department of History 
has followed American Historical Association recommendations for “Liberal Learning and the History Major.” 
Students choose between a general history plan of study or the history-social sciences teacher education sequence. 
The general plan of study requires 36 credit hours including 18 credit hours in core courses and 18 credit hours in 
elective courses. Core courses include surveys of United States history, Western civilization, historical methods, and a 
senior seminar. Requirements for elective courses include at least five courses at the 200- or 300-level, including at 
least two courses at the 300-level; one course at the 100-level; and at least six credit hours in non-Western history. 
Students in the history-social sciences teacher education sequence complete the core courses above in addition to an 
interdisciplinary cycle of five courses in the social sciences, two teaching methods courses, five professional 
education courses, and student teaching. A minor is recommended for students selecting the general history plan of 
study and seeking a Bachelor of Arts degree. Students seeking a Bachelor of Science degree must complete a minor in 
an area other than history or foreign language. 

Program or unit faculty. The Department of History has 24 tenure track faculty members, each of whom holds a 
doctoral degree. Among them, 5 are full professors, 14 are associate professors, and 5 are assistant professors. Forty-
two percent are female, and 25 percent self-identify with racial/ethnic groups traditionally underrepresented among 
history faculty at Illinois State. Tenure track faculty assignments are 75 percent teaching and 25 percent research. 
The department also has 16 non-tenure track faculty members (or 9.3 full-time-equivalent instructors). Each 
possesses at least a master’s degree, and five have a doctoral degree. Clinical assistant professors who supervise 
student teachers must have experience teaching at the secondary school level. Department of History faculty 
members are accomplished scholars and are active in service to the discipline. Scholarship since the 2006 program 
review has included publication of 28 books and 78 articles or chapters and presentation of 180 conference papers or 
invited talks. Since 2010 faculty and staff members in the department have collectively received 18 college or 
university teaching, research, or service awards. 
 
Program goals and quality indices. With respect to the B.A., B.S. in History program, the goal of the Department of 
History is to be the first choice in Illinois among undergraduate students in history who value individualized attention, 
the benefits of studying under a large and diverse faculty with expertise in a broad range of fields, the significance of 
the production and dissemination of new knowledge, and civic engagement informed by historical understanding. 
Indicators used by faculty to assess program quality relative to peer and benchmark programs include breadth, depth, 
and uniqueness of the curriculum; the ratio of undergraduate majors to tenure track faculty and of tenure track faculty 
to adjunct faculty; and student achievements in academics, scholarship, cocurricular activities, and civic engagement. 
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Student learning outcomes assessment plan and process. The student learning outcomes assessment plan for the 
B.A., B.S. in History program involves both direct and indirect measures. Direct assessment involves collecting and 
scoring research papers in the 200-level historical methods course and the senior seminar. Every other year the 
assessment committee in the department collects a sample of papers from all sections of the two courses and evaluates 
the papers in five categories: knowledge, research, analysis, historiography, and communication. The committee then 
reports its findings and recommendations to the department chairperson, department faculty status committee, and all 
faculty members. The faculty deliberates regarding actions to take, if any, to improve curriculum, instruction, and 
learning. Indirect assessment involves a self-assessment essay and survey completed by seniors and the annual alumni 
survey administered by University Assessment Services. As with direct assessment, indirect assessment data are 
reviewed by faculty every other year to identify actions to take, if any, to improve student learning. 

Specialized accreditation. The history-social sciences teacher education sequence is part of the teacher education 
unit at Illinois State University accredited by the National Council for Accreditation of Teacher Education (NCATE). 
The sequence is approved by the National Council for the Social Studies, a specialized professional association 
affiliated with NCATE. The last NCATE accreditation of the teacher education unit occurred in 2012. The next 
accreditation review, to be conducted by the Council for the Accreditation of Educator Preparation (CAEP) as 
successor to NCATE, is scheduled for 2019. The history-social sciences teacher education sequence is also annually 
reviewed and approved by the Illinois State Educator Preparation and Licensure Board affiliated with the Illinois State 
Board of Education. 
 
Responses to recommendations resulting from the previous program review. The 2006 program review resulted 
in recommendations by the Academic Planning Committee to address faculty retention, enrollment, program 
uniqueness, and student involvement in the Honors program on campus. Since that review the department has adopted 
and implemented a faculty retention plan and has succeeded in retaining all seven new tenure track faculty members. 
The department has taken measures to address fast-increasing enrollment. A rise in the admissions grade point 
average requirement, changes in the teaching profession, and the recession have resulted in a steady decrease in 
enrollment to more sustainable numbers. The department has implemented changes to the history-social sciences 
teacher education sequence, considered unique among similar programs in the state and nation with respect to 
enrollment, degrees conferred, and academic rigor. These changes include implementing a collaborative student 
teaching model, adding a potential student teaching site in the United Kingdom, and implementing the edTPA 
assessment system as an early adopter. The department has also expanded efforts to promote individualized attention, 
study abroad, and the numerous cocurricular opportunities available to history majors within the context of the larger 
university. Program faculty continues to explore ways to facilitate student involvement in the Honors program. 
 
Changes in the academic discipline, field, societal need, and program demand. Since the last program review, 
the history discipline has become more interdisciplinary and international in focus. Nationwide, as is the case 
during most recessions, the number of majors in post-secondary history and the liberal arts programs has declined. 
Changes in the teaching profession and fiscal challenges in Illinois suggest that students in the history-social 
sciences teacher education sequence will face a challenging employment market in the immediate future. 
Nevertheless, history and the liberal arts provide excellent training for citizenship, lifelong learning, and nearly 
any career that requires critical thinking and communication skills. 

Major findings of this program review self-study. The B.A., B.S. in History program at Illinois State plays a 
significant role in the University and the state. The program is the largest general history and history-social sciences 
teacher education program at the undergraduate level in Illinois in terms of enrollment and degrees conferred. 
Program faculty makes significant contributions to the education of students enrolled in other majors at the University 
through the many general education and global studies courses offered by the department each year. The major is 
fundamentally strong in its curriculum, cocurricular activities, quality of instruction, and service provided to 
practicing teachers in the state through professional development opportunities. Levels of satisfaction with the 
program among upper division students and alumni remain high. Human capital remains the main strength of the 
program and department, as evidenced by faculty contributions to the discipline through scholarship and service, 
selection of faculty members as Fulbright and National Endowment for the Humanities fellows, and recognition of 
faculty/staff teaching, research, and service through 18 college and university awards since 2010. The primary 
challenge facing the program in coming years is to increase enrollment. After rising to unsustainable levels in the  
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early 2000s, enrollment has decreased, from 560 first majors in fall 2010 to 362 in fall 2014. Expanded efforts to 
recruit and retain students will likely involve greater attention to students in their first year, more remediation, and 
greater emphasis in the curriculum and in cocurricular activities on careers. 

Initiatives and plans for the next program review cycle. Through the program review self-study process, the 
Department of History has identified six priority program improvement initiatives to be addressed during the next 
program review cycle: shape the future of the department and its programs by prioritizing content areas to be 
emphasized in future tenure track faculty hires, expand student recruitment and retention efforts, expand emphasis in 
the curriculum and in cocurricular activities on careers and internships, implement a 100-level introductory history 
course for majors, encourage and enhance faculty research productivity, and continue efforts to assess and increase 
enrollment in the history minor. 

Review Outcome. The Academic Planning Committee, as a result of this review process, finds the B.A., B.S. in 
History to be in Good Standing. 

The Academic Planning Committee thanks program faculty and staff for a well-written, complete, and critical self-
study report.  

The committee commends the program for having the largest undergraduate history program in Illinois (by 
enrollment) and producing the most history-social science teachers in the state, both while maintaining program 
rigor (minimum 3.0 grade point average) and a nearly perfect pass rate on the state content examination for teacher 
licensing. In addition to supporting the history major, faculty supports the history minor, three interdisciplinary 
minors administered by the department, and 13 interdisciplinary minors housed in other units. The committee also 
recognizes contributions of the program to general education at Illinois State (with 65 percent of credit hours 
generated by the department meeting general education requirements).  

Efforts of program faculty to refine student learning outcomes assessment since the 2008 program review have 
resulted in an effective, sustainable assessment program. Particularly noteworthy aspects of the assessment plan 
include learning outcomes that reflect core values of the department, direct assessment methods administered at 
appropriate points in the curriculum, and systematic use of assessment results to modify the curriculum (e.g., 
creation of HIS100 as an introduction to the discipline and career opportunities for graduates). Program faculty has 
also developed and regularly implements a process for student learning outcomes assessment of the history minor.  

Scholarly achievement by department faculty since the last program review has been extensive, including 28 books, 
78 articles and chapters, and 180 conference papers and invited talks. Since 2010, faculty and staff members of the 
department have been recognized through 18 college and university awards.  

The committee recognizes successful efforts to increase diversity among faculty. As of fall 2014, 42 percent of 
tenure track faculty members were female, and 25 percent self-identified with racial/ethnic groups historically 
underrepresented at Illinois State. The committee also recognizes the faculty for its collaboration with Milner 
Library, resulting in a high level of integration of library resource and services with the curriculum. Inclusion of the 
history librarian on the program review committee is further evidence of this strong relationship.  

While ACT scores of first-time-in-college students entering the program have consistently exceeded average scores 
across all undergraduate programs, six-year graduation rates for the same population have been slightly lower than 
the university average. In addition, the percentage of students completing the history program who graduate within 
four years has consistently been lower than the average across all programs. Accordingly, the committee asks the 
Department of History to submit a follow-up report that analyzes graduation rates and time-to-degree, particularly 
for first-time-in-college students, who comprise about two-thirds of new students each year. The committee asks the 
department to identify specific actions the program will take to raise graduation rates closer to the university 
average. The committee asks the department to determine whether students are choosing to stay in the program 
longer or if students are encountering obstacles that make it difficult for them to graduate within four years. If the 
latter, the committee asks the department to identify specific actions the program will take to increase the percentage 
of graduates completing within four years. The committee asks the department to submit its report to the Office of 
the Provost by December 1, 2015.  
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Recommendations. The Academic Planning Committee makes the following recommendations to be addressed 
within the next regularly scheduled review cycle. In the next program review self-study, tentatively due October 1, 
2022, the committee asks the program to describe actions taken and results achieved for each recommendation.  

 Continue efforts to increase diversity among students with respect to gender and race/ethnicity, in doing so 
augmenting the strategy of increasing diversity among faculty with other strategies; strategies that might be 
considered include, but are not limited to, establishing an interdisciplinary sequence within the major, adding 
courses in non-Western history, and modifying requirements for minors.  

 Explore options for increasing employment opportunities for graduates of the history-social sciences teacher 
education sequence, such as preparing students to teach in states with licensing reciprocity agreements with 
Illinois and preparing students to teach overseas.  

 Considering the future direction of the program curriculum and the students the program hopes to enroll, 
strategically prioritize sub-discipline expertise to be sought in tenure track faculty recruitment during the next 
program review cycle. 

 Establish a target enrollment range achievable and sustainable given recent enrollment patterns, factors internal 
and external to the program and to the University, and anticipated resources available to the department and 
program. 

 Develop and implement recruitment and retention strategies to achieve target enrollment, with an emphasis on 
recruiting and retaining females and students from historically underrepresented populations. 

 In response to student feedback solicited via exit surveys, strategize and implement ways to provide additional 
support for majors not enrolled in the teacher education sequence. 

 Continue to utilize data collected through program assessment to make program improvements and document 
how that has been addressed; ongoing assessment should include systematic review of feedback provide by 
students in the senior capstone course to identify patterns of student concerns.  
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