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Overview of the program. The B.A. in Philosophy program is housed in the Department of Philosophy within the 
College of Arts and Sciences. The department also offers minors in philosophy and in religious studies. Courses 
offered by the department also contribute to three interdisciplinary minors: cognitive science, peace and conflict 
resolution, and women’s and gender studies.  
 
Description of the self-study process. The Department of Philosophy began the self-study process early in 2012. 
During spring 2012, department faculty met to identify tasks and assign responsibilities. Data were collected with 
the assistance of two administrative personnel and the library liaison to the department. Preliminary drafts of the 
review were posted on the department intranet, and several meetings were held in early fall 2012 to solicit input.  
All tenured and tenure track faculty members in the department, as well as the previous and current department 
chairpersons, participated in the review process. Participation was also encouraged from non-tenure track faculty 
and alumni. 
 
Curriculum of the program. The B.A. in Philosophy program requires 30 credit hours including 9 credit hours of 
required courses and 18 credit hours of electives. Courses are required in three subject areas: logic, ethics, and the 
history of philosophy. Students designate one elective as a senior experience and work closely with the instructor of 
that course to develop an appropriate final project. Depending on their individual interests, philosophy majors may 
choose electives that align with one of four areas of concentration suggested by the Department: pre-law, ethics, 
metaphysics and epistemology, and the history of philosophy. The B.A. in Philosophy program is not offered at  
off-campus locations.  
 
Faculty of the program or unit. The Department of Philosophy currently has six tenured or tenure track faculty 
members in addition to the department chairperson and a faculty member reassigned to direct the Women’s and 
Gender Studies program on campus. All faculty members in the department have a doctorate in philosophy. 
Research and teaching expertise and interests include epistemology, metaphysics, philosophy of mind, ethics, 
applied ethics, philosophy of biology, feminist philosophy, Buddhist philosophy, and Medieval Islamic logic. Over 
two-thirds of the credit hours taught by program faculty are in courses that fulfill general education requirements for 
students across campus. Program faculty members have made significant contributions to teaching, research, and 
service and have been involved in several interdisciplinary initiatives such as the Mind Project. 
 
Goals and quality measures for the program. The department has identified the following measures of program 
quality: disciplinary balance, breadth and depth of the program, professionally active faculty, opportunities for 
faculty-student interaction, and interdisciplinary curriculum and faculty interests. 
 
Budget planning process. Responsibility for the budget planning process is assigned to the department chairperson. 
Budget decisions are made by the chairperson in consultation with faculty and in accordance with the department 
strategic plan. 
 
Description of any accreditation this program receives. There is no professional accreditation or approval agency 
for this program.  
 
Summary and effectiveness of the student learning outcomes assessment plan. The current assessment plan for 
the program needs revision. Utilizing a pre-test/post-test design, the current plan seeks to determine the 
understanding of senior philosophy students in three key areas: logic and philosophical method, history of ethics, 
and history of metaphysics and epistemology. While this design typically demonstrates improvement, it does not 
necessarily demonstrate whether students have attained levels of understanding to achieve program goals. In 
addition, the current plan refers to a course no longer offered while omitting other key indicators of program quality 
such as feedback from faculty, students, and alumni; awards and scholarships attained by students; and admission to 
graduate and professional schools and programs. Implementation of the current assessment plan involves work by 
students beyond their regular coursework. This is not advantageous to them. Thus, the development of a meaningful 
and comprehensive assessment plan is a top priority of program faculty.  
 

125 
 



 

Actions taken since the last program review including responses to recommendations for program 
improvement. Since the last program review in 2004-2005, the department has actively sought to increase the 
diversity of its faculty. While this has been challenging given the demographics of the profession, progress has been 
made as nearly three-fourths of the finalists for three recent faculty vacancies were members of under-represented 
groups. As the department continues its searches, it will make concerted efforts to increase diversity. Since 2004-
2005, program faculty members have made numerous curricular changes. The senior thesis requirement was 
eliminated due to insufficient faculty resources. The research methodology course also was eliminated, and elements 
of the course were incorporated into other core courses. Courses have been added in feminist philosophy and theory 
of knowledge. An internship in applied philosophy has been added as well. The department has also established 
connections with the Honors program on campus, encouraging qualified students to join the program and exploring 
ways faculty can participate in Honors program events and activities. The department has attempted to expand 
contact with alumni and encourage them to participate in alumni events that also benefit students currently enrolled 
in the program.  
 
Description and assessment of major changes in the program or discipline since the last program review.  
Over the past decade, the discipline has experienced greater emphasis on the interdisciplinary nature of philosophy 
programs as well the teaching of ethics. Philosophy programs have played a more significant role as a center of 
discussion and public engagement at universities nationwide. The B.A. in Philosophy program at Illinois State 
University continues to be an attractive major. Enrollment has remained steady since the last program review, even 
with significant turnover of faculty. Demand for general education courses offered by the program remains high, and 
the department commits a large percentage of its teaching resources to meet that demand.  
 
Description of major findings and recommendations as a result of this program review. Philosophy at Illinois 
State remains a strong, dynamic program that offers interesting and challenging courses to majors, minors, and 
students seeking to fulfill general education requirements.  The focus on interdisciplinary studies has enabled 
program faculty to make productive connections with faculty in other departments across campus. Enrollments in 
philosophy courses remain high, and the program continues to attract and graduate accomplished students. With the 
addition of faculty to the program in 2011-2012 and 2012-2013, the department is well-positioned to expand its 
enrollment and enhance its standing on campus as a center for critical inquiry and public engagement. Based on this 
program review, several actions are recommended. Once additional faculty members are hired to fill approved 
faculty positions, the department should develop a focused strategic plan that addresses enrollment targets. As part 
of this effort, a comprehensive review of the curriculum is needed to ensure that it continues to meet student needs 
while appropriately utilizing teaching and research interests of its faculty. Also needed are a comprehensive 
assessment plan and improvements to the plan for student advisement.  
 
Actions to be taken as a result of this program review including a summary of initiatives and plans for the 
next three to five years.  As a result of this program review, program faculty will take the following actions to 
improve the program. The faculty will work to increase the departmental presence on campus and in the community 
through changes to the department website and sponsorship of colloquia that bring together faculty and students 
from various disciplines to consider important social issues. Program faculty will develop a comprehensive 
assessment plan to help faculty determine how best to recruit and retain students as well as how best to meet the 
needs of students taking philosophy courses to fulfill general education requirements. The faculty will develop a 
student advisement plan for ensuring that students have a clear plan of study that enables them to complete their 
degree in a timely manner. The program will strengthen recruitment efforts with a goal of increasing enrollment 
from 65 to 100. The program will develop stronger relationships with alumni and the community by converting the 
print newsletter to an electronic version published and disseminated more frequently and by organizing alumni 
colloquia at which former students talk about their current work and their experiences at Illinois State University. 
 
Review Outcome. The Academic Planning Committee, as a result of this review process, finds the  
B.A. in Philosophy to be in Good Standing.   
 
The committee commends the program for its service to the campus community through its significant participation 
in the General Education program, contributions to several interdisciplinary minor programs, and sponsorship of 
conferences, colloquia, and reading groups that provide venues for philosophical dialogue among students and 
faculty from disciplines across campus. The committee recognizes the program for its leadership in the areas of 
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cognitive science, neuroscience, and robotics through the Mind Project and for its commitment to diversity among 
both its students and faculty.  
 
The committee commends the positive and constructive dialogue that has occurred during the program review 
process as documented in the self-study. The committee recognizes as particularly exemplary the thorough and 
critical comparison with similar programs at benchmark and aspiration institutions. The committee appreciates the 
candor with which the faculty has analyzed the program and identified opportunities for program improvement. The 
committee encourages the program to build upon its experiences with this review by addressing key issues identified 
by the program in its self-study.    
 
Accordingly, the committee asks the department to submit a follow-up report to the Provost’s Office that includes 
the following four elements: 1) an analysis of the curriculum for consistency with program mission and goals and 
identification of appropriate curriculum changes; 2) a revised assessment plan that includes learning outcomes and 
their measures; 3) a rationale for enrollment targets for both the major and minors consistent with program goals and 
resources and an accompanying recruitment plan for achieving those targets, including enrollment of honors 
students; and 4) a plan for academic and career advisement. The committee asks the department to submit its report 
to the Provost’s Office by February 15, 2014. 
 
The committee also asks the department to implement its new assessment plan during the 2014-2015 academic year 
by collecting and analyzing data, utilizing findings to inform programmatic decisions, and documenting decisions 
made and the rationale for them. The committee asks the department to submit a report on its implementation in 
2014-2015 to the Provost’s Office by October 1, 2015.  
 
Recommendations. The Academic Planning Committee makes the following recommendations to be addressed 
within the next regularly scheduled review cycle.  In the next program review self-study, tentatively due  
October 1, 2020, the committee asks the program to describe actions taken and results achieved for each 
recommendation.  
 
 Building on elements submitted in the follow-up reports, compile a new strategic plan for the program to 

replace the current 2010-2015 plan.  
 Continue strengthening ties to program alumni through better tracking, sponsorship of alumni events and 

activities, and enhanced communication, and then utilize those ties to establish an alumni advisory council that 
can help guide program development and help demonstrate the value of the program to current and prospective 
students. 

 Continue efforts to attract faculty members from underrepresented groups. 
 Enhance department support for scholarly and creative activities by faculty and students. 
 Continue efforts to increase the visibility of the department and program through activities and events that 

attract students and faculty from programs across campus. 
 Continue to promote student involvement in co-curricular activities such as the Philosophical Society, 

conference presentations, the Mind Project, and reading groups. 
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Comparative Data, B.A. and B.S. in Philosophy (38.0101) 

           Fall Enrollment 

           University 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 
Eastern Illinois University 19 13 18 16 14 16 20 22 27 25 
Illinois State University 37 42 55 55 54 57 60 57 46 55 
Northeastern IL University 20 28 22 35 32 39 39 44 52 45 
Northern Illinois University 30 42 51 52 43 42 50 59 44 52 
S I U - Carbondale 40 35 40 35 41 37 31 30 27 28 
S I U - Edwardsville 15 22 15 28 25 22 23 24 34 30 
U of I - Chicago 60 54 61 57 57 54 53 46 48 58 
U of I - Springfield 

  
2 31 39 44 46 41 31 28 

U of I - Urbana/Champaign 105 99 92 99 94 85 90 97 90 96 
Western Illinois University 19 18 24 27 25 17 15 14 19 16 
    Total 345 353 380 435 424 413 427 434 418 433 

           Fiscal Year Degrees 

           University 2003 2004 2005 2006 2007 2008 2009 2010 2011 
 Eastern Illinois University 7 6 6 4 3 5 5 6 9 
 Illinois State University 10 12 16 20 15 11 17 18 13 
 Northeastern IL University 2 4 4 7 8 5 13 14 12 
 Northern Illinois University 7 5 14 10 24 11 13 18 16 
 S I U - Carbondale 11 14 8 12 9 17 11 13 9 
 S I U - Edwardsville 8 9 12 9 11 15 8 8 15 
 U of I - Chicago 15 18 15 20 15 20 20 16 9 
 U of I - Springfield 

   
3 1 4 9 9 8 

 U of I - Urbana/Champaign 31 29 28 29 22 32 21 27 23 
 Western Illinois University 6 5 3 9 10 10 3 5 3 
     Total 97 102 106 123 118 130 120 134 117 
 

           Fiscal Year Discipline Costs per Credit Hour 

           University 2003 2004 2005 2006 2007 2008 2009 2010 2011 
 Eastern Illinois University 177 192 186 196 233 246 238 253 261 
 Illinois State University 155 165 170 229 200 207 181 202 195 
 Northeastern IL University 215 186 224 162 148 174 192 201 200 
 Northern Illinois University 133 127 138 161 157 189 210 224 195 
 S I U - Carbondale 103 103 115 137 138 148 158 164 158 
 S I U - Edwardsville 148 136 143 143 150 156 146 149 149 
 U of I - Chicago 196 200 217 202 242 269 309 303 306 
 U of I - Springfield 

   
203 244 245 240 248 269 

 U of I - Urbana/Champaign 134 135 161 172 182 198 173 209 204 
 Western Illinois University 171 173 224 197 202 220 210 230 212 
     Average 159 157 175 180 190 205 206 218 215 
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Fiscal Year Credit Hours per Staff Year 

           University 2003 2004 2005 2006 2007 2008 2009 2010 2011 
 Eastern Illinois University 700 617 662 634 582 558 625 573 595 
 Illinois State University 760 743 739 632 695 666 727 658 679 
 Northeastern IL University 665 607 506 599 681 590 671 636 749 
 Northern Illinois University 624 632 712 716 632 890 753 735 722 
 S I U - Carbondale 878 904 837 790 731 702 698 667 686 
 S I U - Edwardsville 790 842 852 834 856 829 806 821 859 
 U of I - Chicago 466 501 455 503 401 378 375 383 402 
 U of I - Springfield 

   
681 627 814 573 505 543 

 U of I - Urbana/Champaign 685 709 608 560 583 562 478 562 533 
 Western Illinois University 613 828 697 749 788 665 793 709 781 
     Average 687 709 674 670 658 665 650 625 655 
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