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PREFACE 

The College of Arts and Sciences (CAS) embraces its position on campus by continuously striving for 
academic excellence in line with the goals outlined in the Educate Connect Elevate 2018-2023 (ECE) 
Strategic Plan. CAS enrolled 6,312 undergraduate and graduate students. Our community is supported by 
311 tenure-line faculty members, 175 full and part time NTT instructors, and 45 AP staff members, 
organized in sixteen academic units within three areas: 
 
Sciences & Mathematics 

• Biological Sciences (BSC) 
• Chemistry (CHE) 
• Geography, Geology, and the Environment (GEO) 
• Mathematics (MAT) 
• Physics (PHY) 

 
Social Sciences 

• Communication Sciences and Disorders (CSD) 
• Economics (ECO) 
• History (HIS) 
• Politics and Government (POL) 
• Psychology (PSY) 
• Social Work (SWK) 
• Sociology & Anthropology (SOA) 

 
Humanities 

• Communication (COM) 
• English (ENG) 
• Languages, Literatures and Cultures (LAN) 
• Philosophy (PHI) 

 
CAS also oversees units in Women’s, Gender, and Sexuality Studies (WGSS), Latin American and 
Latino/a Studies (LALS), African American Studies (AAS), and Applied Social Research (ASRU) in 
addition to a team of Information Technology professionals (CAS-IT).  
 
Several centers, institutes, and distinct programs are also among those administered by our various 
departments and schools. These programs provide important and innovative teaching, research, and 
outreach opportunities for our faculty, staff, and students consistent with our strategic directions. They 
include the Mind Project, the Autism Place, the Psychological Services Center, the Institute for 
Geospatial Analysis & Mapping, the Speech and Hearing Clinic, the Center for Child Welfare and 
Adoption Studies, the English Department Publication Unit, TV-10, WZND, WGLT, and the Vidette.  
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I.  ACCOMPLISHMENTS AND PRODUCTIVITY 
 
A. College Strategic Goals and How They Support Educate Connect Elevate (ECE) 
 
The goals of our Strategic Plan align well with the seven core values of Educate Connect Elevate 
including the pursuit of learning and scholarship, individualized attention, diversity and inclusion, 
integrity, respect, collaboration, and civic engagement. As outlined in the table below, they also reflect 
the goals and strategies articulated in Educate Connect Elevate.  
 

CAS Strategic Goal ECE Goal(s) 
  
Strategic Focus 1:  Facilitate academic excellence Goals 1,2 & 4 
    Goal 1.1 Develop and maintain rigorous academic curricula.  
    Goal 1.2 Enhance and encourage support for individualized mentorship of student 
research and creative activity.  

 

    Goal 1.3 Enhance support for our balanced teacher-scholar faculty in their teaching, 
research, and creative activities. 

 

  
Strategic Focus 2:  Enhance the communication and infrastructure supporting 
academic excellence 

Goals 1& 2 

    Goal 2.1 Enhance communication and collaboration to support academic 
excellence. 

 

    Goal 2.2 Develop and maintain technology infrastructure to support academic 
excellence. 

 

    Goal 2.3 Enhance physical infrastructure to support academic excellence.  
  
Strategic Focus 3: Diversify and enhance financial support for recruitment and 
retention of faculty, staff and students 

Goals 1, 2, 3, & 
4 

    Goal 3.1 Increase funding from external research grants and contracts.  
    Goal 3.2 Maintain sufficient fiscal flexibility to respond to a rapidly changing 
environment. 

 

    Goal 3.3 Increase opportunities for resource generation via mission-consistent  
services and consulting. 

 

    Goal 3.4 Increase resources for recruitment and retention of diverse faculty and 
staff. 

 

  
Strategic Focus 4: Share and promote our accomplishments in inclusive 
academic excellence, diversity, and social engagement 

Goals 1, 2, 3, & 
4 

    Goal 4.1 Increase mission-consistent outreach and partnerships with our on- 
campus constituencies, including students, staff and faculty in the formation of a 
diverse civil society. 

 

    Goal 4.2 Promote the local, state, national, and international visibility of the  
College’s programs, student successes, and faculty and staff achievement with the off-
campus constituencies. 
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B. Sample Accomplishments for FY21 by Unit 
 
CAS is too large to enumerate all accomplishments, but below is a sample of FY21 achievements as 
reported by its units. Guided by the Provost Office interest in the four areas of program development, 
diversity and inclusion, faculty and staff success, and student success, we have indicated these foci when 
applicable regarding accomplishments. Perhaps the most impressive and important accomplishment 
shared by all CAS and indeed all ISU units was the successful transition to new instructional and working 
environments.  
  

 CAS ECE 
School of Biological Sciences   

The School submitted 20 grant proposals, which brought in a total of $1.3 million 
in extramural funding. (faculty success) 
 

3.1 Goal 2 

Nearly 83% of publications that come from Biological Sciences contain student 
co-authors (47 total publications in 2020; 39 contain at least one student co-
author, but most contain two or more). (student success/individualized attention) 
 

1.2 Goal 4 

The School of Biological Sciences takes pride in offering individualized attention 
to students with research/lab experience by generating over 180 credit hours of 
BSC 290/299. (student success/individualized attention)  
 

1.2 Goal 4 

Chemistry   
Faculty submitted 13 external grants and were funded for 7 proposals (nearly 54% 
success rate) resulting in $3.5 million in active research grants. (faculty success) 
 

3.1 Goal 2 

The online master’s program in Chemistry Education serves students from across 
the country as well as international students. (student success; program 
development) 

2.3 Goals 2, 4 

Nearly 71% of departmental publications include student authors, thereby 
demonstrating individualized attention. (student success)  

1.2 Goal 4  

School of Communication   
The School of Communication faculty produced nearly 100 scholarly and creative 
works. (faculty success) 
 

1.3 Goal 2 

The student run radio station, WZND, received 37 national, state, and regional 
awards, while WGLT won 7 Associated Press (AP) awards and WCBU won 1 AP 
award.  (student success/individualized attention)  
 

1.1 
1.2 
4.1 

Goals 2, 4 

The Vidette won 29 Illinois College Press Association (ICPA) awards at the 
annual conference (its highest number), including first place in General 
Excellence for daily collegiate newspapers. (student success/individualized 
attention)  
 

1.1 
1.2 
4.1 

Goals 2, 4 

TV-10 students also won four awards from the Illinois News Broadcasters 
Association (INBA) as well as nine Illinois Broadcasters Association (IBA) 
Silver Dome Awards.  (student success/individualized attention) 
 

1.1 
1.2 
4.1 

Goals 2, 4 
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Communication Sciences and Disorders   
The 2020 pass rate on the Praxis exam for our Doctor of Audiology and Master of 
Speech-Language Pathology was 100%. (student success/individualized attention)  

1.1 
4.1 

Goal 4 

In 2019, 97% of CSD majors graduated in four years or less with an average GPA 
of 3.75. (student success/individualized attention) 

1.1 Goal 4 

The Department completed the 7-year reaccreditation report for ASHA. (program 
development) 

1.1 Goal 4 

The Department successful responded to the pandemic by quickly converting 
much of their speech therapy services to telehealth and developed strict protocols 
for safe treatment of face-to-face services. (program development) 

1.2 Goal 4  

Economics   
Faculty published 34 articles (55% were in highly regarded journals), gave 23 
presentations (43% at international venues), and refereed 80 submitted articles. 
(faculty success) 
 

1.3 Goal 2 

The Department received STEM designation for the MS in Applied Economics. 
(program development) 
 

1.1 Goal 2 

Janelle Jones, a graduate of MS in Applied Economics program run in 
conjunction with Stevenson Center, has been appointed the first black woman as 
Chief Economist at U.S. Department of Labor.  
 

4.2 Goal 4  

English   
English is the third highest performer across the University in terms of total credit 
hours generated (27,847 in FY20); 4% increase in undergraduate external transfer 
student enrollment; 3% increase in undergraduate minority enrollments; and 17% 
increase in graduate minority enrollments. (student success; diversity and 
inclusion) 

1.1 Goal 1 
Goal 3  

The Department approved a major new MA/MS/AMD program in English 
Education that will offer education—much of it available online—in socially just 
English Language Arts teaching to practicing teachers throughout Illinois. 
(program development; diversity and inclusion) 
 

1.1 
1.2 
4.1 

 

Goal 1 
Goal 3 
Goal 4 

Diversity and inclusion initiatives included a highly active Equity and Diversity 
Committee; revision of ASPT Guidelines to include work toward diversity and 
inclusion as a factor in ratings of faculty productivity; weekly announcements by 
the Chair about DEI resources and training available online and without cost to 
department members; and Antiracist Pedagogies Workshop offered by two 
faculty and four graduate students. (diversity and inclusion) 
 

1.3 
3.4 

 

Goal 1 
Goal 3 

The ISU Writing Program created the Anti-racist Writing Pedagogies Advisory 
Board, a graduate-student led advisory board to develop plans for anti-racist 
writing pedagogy projects grounded in contemporary intersectional feminist 
research and scholarship on anti-racist and anti-oppressive pedagogies. (diversity 
and inclusion; student success)  
 

1.1 
1.2 

Goal 2 
Goal 3  
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Geography, Geology and the Environment   
The Department averaged 621 credit hours per tenure-line faculty member in 
FY20, among the highest rates in the College and University. The Department 
generated 16,932 total credit hours in FY20. (student success) 
 

1.1 Goals 1,2 

GEO received $366,932 in new external funding in FY20. (faculty success) 3.1 Goals 2, 4 

Total number of undergraduate majors in the Department grew from 148 in Fall 
2019 to 183 in Fall 2020, including 47 students enrolled in our new 
Environmental Systems Science and Sustainability (ESSS) major now in its 
second year. (student success; program development)  
 

1.1 Goals 1, 2 

Faculty published an average of 2.2 peer-reviewed and edited scholarly products. 
Over 40% percent of published scholarly work included students as co-authors. 
(faculty success; student success)  

1.2 
1.3 

 

Goals 2, 4 

History   
History will award approximately $43,000 in student scholarships, including 
$3,000 in scholarships to recruit academically meritorious students from 
underrepresented groups. (student success; diversity and inclusion) 
 

1.2 Goals 1, 4 

History received final approval for two new Accelerated Master’s Degree 
Programs; the one for History-Social Sciences Education is the first of its kind at 
the University. (program development; student success) 
 

1.1 
1.2 

 
 

Goal 2 

For the sixth straight year, the Department enrollment has increased. Since 2014, 
the undergraduate majors have increased almost 28%, from 362 to 462, even as 
the mean ACT score of our entering FTIC students increased by nearly a full 
point. ISU has the largest number of History majors of any university in Illinois 
and it is the eighth largest program in the United States. (student success) 
 

1.1 Goal 1 

History’s latest retention rate of 83.9% marks an increase of almost 5 points over 
its previous three-year average of 79.1%.  (student success) 
 

1.2 Goal 1 

Languages, Literatures and Cultures   
In line with FY19’s launch of LAN’s “Internationalize Your Major” initiative, 
their Academic Advisor continued to work with advisors across campus to 
develop sample 4-year plans of study to show students how they can achieve a 
double major or minor in a language and/or a study abroad in four years. (student 
success; program development) 
 

1.1 Goals 1, 
2, 3 

The Department has submitted curricular proposals (at the level of both individual 
courses and the overall program) to convert the MA into a Master of Arts in 
Spanish. (program development; student success)  
 

1.1 Goal 2 

LAN formed an ad hoc committee of Spanish faculty and staff to work with the 
Latin American and Latino/a Studies Program, the Office of Student Success, and 
University College to increase ISU’s efforts to recruit and retain Latinx students, 
especially heritage speakers of Spanish. (diversity and inclusion; student success) 
 

1.2 
 
 

Goals 3 
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Mathematics   
The NSF-funded Research Experiences in Mathematics for Undergraduates 
moved to a virtual format in Summer 2020. This was the 13th consecutive year of 
this program being run and NSF-funding has been extended through 2023.  This 
is the only REU program focused on mathematics teacher education candidates 
and incorporates a mathematics camp for targeted groups of CPS students. 
(student success; program development; diversity and inclusion) 

1.1 Goal 1 

As the Director of the IBHE Center for Collaborative Studies in Mathematical 
Biology, Professor Akman has been active with community outreach during the 
COVID-19 pandemic. He has been featured by WGLT, The Washington Post, 
The Northwest Herald, The Daily Herald, The Pantagraph, WBEZ, WILL-NPR, 
WEEK 25 news, RFD Radio Network, WMBD-TV, and CNN. (faculty success) 
 

 
 

4.1 

 
 
Goal 2 

In FY21 MAT saw the actuarial credentialing of the 300th former ISU student. 
The fact reinforces our standing as the only university in the world that has a 
Center of Actuarial Excellence, a two-time recipient of the Casualty Actuarial 
Society’s University Award, and recognition by AM Best Magazine as one of the 
top risk and insurance management programs. This attests to the strength and 
quality of our Actuarial Program as one of the top in the world.  (student success; 
program development) 

  1.1 Goal 1 

MAT generated 31,441 credit hours, a 5% increase from the previous year and the 
most at ISU. MAT generates roughly one in eight credit hours in the CAS and 
nearly 6% at ISU. Such data reflect the integral and central nature that the 
Mathematics Department plays at ISU. (student success)  

1.1 Goal 1 

Philosophy   
In addition to courses for our own program, we taught 27 courses that serve the 
needs of other major and minor programs, including the new IDS Minor in Water 
Sustainability.  (student success) 
 

1.1 Goal 1 

The Department has a very high rate of student success. 100% of graduates 
complete the program within 5 years and 66.7% complete the program in 4 years. 
(student success/individualized attention) 
 

1.1 Goal 1 

Faculty averaged 3.5 scholarly products per FTE. (faculty success) 1.2 
1.3 

Goals 2, 4 

Physics   
The Physics Department published 27 papers in CY 2020.  With 12 TT faculty 
(including the chair), this is a publication rate of 2.25 papers per faculty member 
or 3.75 times the national average for undergraduate only physics departments.  
Fifty six percent of the papers (15 papers) had undergraduate student co-authors.  
(faculty success; student success) 
 

1.2 
1.3 

Goals 2, 4 

Physics Faculty worked with 54 ISU undergraduate students, 1 ISU graduate 
student and 1 visiting Chinese graduate students on individual research projects.  
This is more than four students per faculty member.  In addition to the 15 student 
co-authored publications, faculty collaboration with students resulted in 17 

1.2 Goal 4 
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student co-authored presentations at national/international conferences and 47 
presentations at undergraduate research symposia. (student success/individualized 
attention) 
 
Physics faculty engage in grantsmanship and were awarded one new grant with a 
total value of $23K (AFSOR). They also have five continuing grants with a 
combined value of $800K (NSF[4] and Research Corporation). Dr. Rutherford is 
part of the NexSTEM grant from the NSF for $4,649K. There are currently 
another three proposals under review with a combined value of $904K (NSF[2], 
and Brewer Science Incorporated). (faculty success) 
 

3.1 Goal 2 

Dr Caplan’s Science videos with the Kurzgesagt GmbH and PBS Digital Studios 
have had over 40 million combined views this year in English, German and 
Spanish. Additionally, his work has been extensively covered in the popular 
press.  (faculty success)  
 

4.1 
4.2 

Goal 2 

Politics and Government   
POL continues to offer civic engagement and experiential learning opportunities 
to students, despite the pandemic. Two ISU Mock Trial teams participated in 4 
virtual invitational competitions in F2020 and will participate in other 
competitions in S2021. Several students were recognized with individual awards. 
(student success/individualized attention) 
 

4.1 
4.2 

Goals 1, 4 

POL faculty members published 5 books and 21 single- and co-authored refereed 
journal articles and book chapters. They also made 30 presentations at national 
and international conferences and secured a significant amount of external 
funding. Several faculty members made multiple media appearances and public 
talks on the 2020 elections. (faculty success)  
 

1.3 Goal 2 

Using department scholarship funds, POL successfully recruited 2 prospective 
presidential scholars. In collaboration with Enrollment Management, the 
Department will use additional scholarships for 2021-22 recruitment and 
retention. (student success) 
 

1.2 Goal 1 

Psychology   
PSY’s undergraduate enrollment increased 12% in FY21 (from 659 to 739), 
continuing a five-year trend. Collectively, the department’s undergraduate 
enrollment has increased 55% from 476 in FY17 to 739 in FY21. (student 
success) 
 

 1.1 Goal 1 

The Autism Place was awarded $376,940 and remained an active training, service 
and research site. Funding that supported 20 half-time GAships also allowed for 
the hiring of a full-time post-doctoral fellow and ¼ time salary for a Psychology 
Department faculty member to supervise these trainings and programs.  Over 
25 graduate students in psychology and 3 graduate students in speech and 
language therapy obtained supervised research and service experience through 
TAP. At the undergraduate level, approximately 20 psychology students, and a 
handful of other students from other majors. (student success; program 
development) 
 

1.1 
1.2 
4.2 

Goals 2, 
3, 4 
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The Psychological Services Center (PSC) provided supervised training 
experiences in assessment, intervention, and/or consultation through its five 
services this year.  In total, 22 specialist/doctoral school psychology graduate 
students participated. Ten GAs and 2 interns were funded through external 
contracts (Head Start, Livingston County Special Services Unit, Woodford 
County Special Education Association, Tri-County Special Education 
Association, Advocate Medical Group). 101 children, adolescents, and adult 
clients were served before the Covid shut down. (student success; program 
development)  
 

1.1 
1.2 
4.2 

Goals 2, 4 

In light of the pandemic, the department’s Undergraduate Coordinator, Dr. Alycia 
Hund, the Coordinator of our Clinical-Counseling Program, Dr. Karen Mark, and 
the Undergraduate Advisor, Ms. Molly Knapp, initiated monthly Zoom chats with 
majors. In addition, the department organized a Task Force for Student Success 
that was tasked with continuing our efforts to create a student success center, 
while simultaneously integrating virtual classroom skills we learned during FY21. 
(student success)  
 

1.2 Goal 2  

School of Social Work   
SWK is proud of and noted for its diversity, with 28% of the BSW student body 
identifying from an underrepresented group. Thirty-six percent (36%) of MSW 
students come from underrepresented groups. Faculty and staff are also diverse 
with 33% faculty from UMG; 67% APs from UMG. (diversity and inclusion) 

1.1  
3.4 

 
 

 

Goal 3                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                               

Undergraduate external transfer student retention rates (fall 2019-fall 2020) 
exceeded the university average. Social Work transfer student rate: 100% vs. 
university average of 88.9% (PRPA Reports). (student success) 

 

1.1 Goal 1 

The School of Social Work has increased BSW enrollment from 120 students in 
fall 2019 to 122 in fall 2020. Additionally, MSW enrollment increased from 62 
students in fall 2019 to 64 in fall 2020. (student success) 
 

1.1 Goal 1 

Sociology and Anthropology   
SOA remains one of the top performers in credit hours per TT, generating the 
second highest number of credit hours in CAS (16,274)—an increase of nearly 
3,000 hours from the previous year (13,553). They also have the highest credit 
hour generation per tenure-track faculty member (678) in 2020, an increase from 
616 in 2019. Over the past five years TT faculty have generated an average of 604 
credit hours per faculty member, which is the highest in the college and an 
increase from the previous year at 584. (student success) 
 

1.1 Goal 1 

The Sociology program successfully implemented a revised curriculum to reduce 
the overall credit hours, eliminated a required course that was becoming 
problematic for many students (SOC 206 became SOC 200 and it is now an 
elective), and generally re-structured the curriculum to be more responsive to the 
changing needs of our students. (student success; program development) 
 

1.1 Goals 1, 3 
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Faculty had a total of 60 creative works in 2020. They published one edited 
volume, 17 peer reviewed articles, and 22 book chapters. Of these, 3 articles were 
published with students and 3 with international collaborators. They also had 11 
professional presentations, and of those, 2 had student co-authors. As is to be 
expected, scholarship productivity was significantly impacted by the pandemic, 
most notably the conference presentations.  (faculty success; student success) 
 

1.2 
1.3 

Goals 2, 4 

Women’s, Genders, and Sexuality Studies   
We completed our fourth year of offering the Queer Studies Certificate. (program 
development; diversity and inclusion) 
 

1.1 Goals 2, 3 

WGSS held a virtual faculty/staff retreat to update faculty and strengthen our  
community (September 2020). (faculty/staff success; program development)  
 

1.1 
4.1 

Goals1 
Goal 2 

Latin American and Latinx Studies   
Latin American and Latinx Studies continues to demonstrate robust student 
enrollment. The program has exceeded projected enrollment and continues to 
remain strong with 58 students. LALS is the second largest undergraduate minor 
in the university. (student success) 
 

1.1 
4.1 

Goals 1, 2 

LALS continued with robust virtual programming throughout the year, despite the 
pandemic. (diversity and inclusion)  
 

1.2 
4.1 

Goals 1, 3 

College of Arts and Sciences   
CAS implemented a professional development series directed at inclusive 
teaching and supporting the diverse learning needs of students. DEI efforts are 
also the focus of the CAS Advisors Council. (faculty/staff success; diversity and 
inclusion)   
 

1.3 Goals 1, 3  
 

100% of proposals for internal faculty research grants were funded. (faculty 
success)  
 

1.3 
3.2 

Goal 1,2 

CAS held 3 listening forums to receive student feedback about their experience in 
learning environments around issues of inclusion. (student success)  
 

1.1 
3.2 

Goal 1,3 

CAS provided an additional $25,000 to Latin American Studies and African 
American Studies in order to backfill lost PE funds. As a result, these two 
programs, which are critical to ISU’s diversity, equity, and inclusion initiatives, 
remained at full funding despite the budget holdback. (diversity and inclusion) 
 

1.1 
1.2 
3.2 

Goal 1,3 

In the absence of customary PE funding because of the budget holdback, CAS 
was able to fully fund its startup commitments for new faculty, which in FY21 
totaled the substantial amount of $469,000. These startup funds are essential for 
the recruitment and retention of excellent faculty members, and the commitments 
are a contractual obligation. (faculty success) 
 

1.3 
3.2 

Goal 1,2 

By absorbing 27.4% (or $239,000) of the total budget holdback amount assigned 
to its units, the College Office significantly decreased the impact of the holdback 
on CAS departments/schools. (program development; faculty/staff success) 
  

1.1 
3.2 

Goal 1,2 
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C. Measures of Productivity  

1. Enrollment and Credit Hour Generation 

According to FY20 PRPA data, CAS enrollment has increased 3.6% over five years, from 6,093 students 
in FY16 to 6,312 in FY20. CAS continues to have the largest number of students of any college at ISU; 
6,312 of ISU’s 21,863 students (29%) pursued degrees in the arts and sciences. CAS faculty generated 
260,641 of ISU’s 520,436 credit hours, or 50% in FY20. Many of these credit hours stem from General 
Education or service courses, signifying CAS’s commitment to students in the university at large. 
 

2. Faculty Scholarly and Creative Productivity  

Research and creative activity continue to be key components of the mission of the College, with dozens 
of faculty members enjoying international reputations and/or serving as editors, associate editors, or 
editorial board members for regional, national and international peer-reviewed journal outlets. In addition, 
the table below shows the total number of scholarly and/or creative “products” generated in CY2020. 

 

 

With 311 faculty members, these accomplishments represent an average scholarly output of 2.15 
published or creative works per tenure-track faculty member. Including conference papers, CAS tenure-
track faculty averaged 3.63 scholarly/creative “products” per person.  

Our undergraduate and graduate students are routinely involved in research and creative activities under 
faculty guidance. The quality of these mentorships is demonstrated by the students’ appearance as co-
authors on many of our published journal articles, book chapters, creative efforts, and conference 
presentations.  

 
 
 
 
 

Type 

 
 
 
 

Number by TT 
Faculty 

 
 
 

Number 
w/ 1+ 

students 

 
 
 

Number w/ 1+ 
undergraduate 

students 

 
 
 

Number w/ 
1+ graduate 

students 

 
 
 

Number w/ 1+ 
international 

co-authors 
Authored Books & 
Monographs 

11 0 0 0 0 

Edited Books 21 0 0 0 1 
Textbooks 7 0 0 0 2 
Journal Articles 365 134 70 102 54 
Book Chapters 112 10 1 5 6 
Peer-recognized Creative 
Efforts 

37 0 0 0 0 

Conference Papers in US 398 132 45 97 8 
Conference Papers Outside 
US 

63 12 5 10 11 

Other Published/Creative 
Works 

116 1 2 1 26 

Total 1130 289 123 215 108 
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3. Faculty Award Recipients 

In FY21, the following College and University awards and honors were bestowed upon individuals in 
CAS. Later this spring, CAS will select eight winners of its Excellence Awards for outstanding teaching, 
scholarly achievement, and service.  
 

Award Faculty 
Distinguished Professor Jeffrey Kahn (PSY) 

University Professor Scott Jordan (PSY) 
Steve Hunt (COM) 

College of Arts and Sciences Lecturers 
 

Chris Mulligan (CHE) 
Maura Toro-Morn (LALS, SOA)  

Outstanding College Research Award 
 

Wolfgang Stein (BSC) 
Kathryn Sampeck (SOA) 
Touré Reed (HIS) 
 

University Research Initiative Award  
 

Joseph Hilgard (PSY) 
Uttam Manna (PHY) 
Ryan Paitz (BSC) 
Ela Przybylo (ENG) 
 

Outstanding College Teaching Award 
 

Sarah Hochstetler (ENG) 
Andrew Mitchell (CHE) 
Matthew Hesson-McInnis (PSY) 
 

University Teaching Initiative Award  Julie Campbell (COM) 
Abigail Stone (SOA) 
 

Outstanding College Service Award 
 

Eric Peterson (GEO) 
Mark Swerdlik (PSY) 
Kyle Ciani (HIS) 
 

Outstanding University Service Award Alycia Hund (PSY) 
 

Outstanding Service Initiative Award Brea Banks (PSY) 
 

  
 

4. Student Recipients of CAS Scholarships 
 
The College selected the following students to receive scholarships and awards for the 2020-2021 
academic year. 
 

Scholarship/Award Students 
John and Susan Freed Scholarship 
 

Jillian King (ENG) 
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Redbird 5 Scholarship 
 

Allison Nickel (BSC) 
Lauren Anthony (CSD) 
 

Laurine Reiske Scholarship 
 

Abigail Byrnside (ENG) 

Craig W. Reeser Scholarship 
 

Zach Peterson (HIS) 

Carl D. Heldt Memorial Endowed Scholarship 
 

Evan Talbott-Swain (BSC) 
 

Neil and Joan Styczynski Scholarship 
 

Jessica Boston (BSC) 

Leola Lohr Nelson Scholarship 
 

Cassidy Kessinger (BSC) 

Helen & Shirley Highland Scholarship Lauren Lacy (ENG) 

Robert J. Glaser Memorial Scholarship Nguyen Quynh Nhu (ECO, MAT) 

Greg and Mary Margaret Simpson Endowed Scholarship Grace Stevens (GEO) 

Fisher Thesis Award (college level)   
 

William Fatigante (CHE) 
Dan Freeman (ENG) 
Ashley Woodrum (PSY) 
 

 
 

5. CAS Bone Scholars  
 
CAS is honored to claim five of ISU’s fourteen Bone Scholars for 2020-2021. 
 

• Jake Breit (HIS) 
• Kathryn Bruce (HIS, ANT) 
• Mary Compton (BSC) 
• Bethany Ekwonwa (LGS, POL) 
• Jacqueline Epperson (GEO) 

 

II. INTERNAL REALLOCATIONS OR REORGANIZATIONS IN FY21 
 

A. Reallocations or Reorganizations of Personnel 
 

1. CAS Associate Dean for Research, Facilities, and IT 
 
CAS lost this important position in the budget rescission of FY17. Dr. Joe Blaney has continued to fulfill 
the critical functions of the role despite his 100% appointment as a tenure-track faculty member in COM. 
Thanks to very generous support from the Provost Office, supplemented by CAS funds that had formerly 
provided summer and administrative stipends to Blaney as well as course buyouts to COM, CAS was able 
to restore this associate dean position to its full 1.0 FTE—a tremendous development in this large college. 
We express our sincere gratitude for the assistance of the Provost Office.    
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2. CAS Office 

 
CAS upgraded its Office Manager position and hired Ms. Denice Masters. We then experimented by not 
hiring a 2nd civil service employee in FY21 to determine if the office can be properly staffed with the one 
upgraded position and a graduate assistantship. Because Covid-19 has disrupted “normal” workflow, it is 
too early to determine if the arrangement will be permanent.  
 

3. CAS Leadership 
 
CAS saw substantial changes in leadership in FY21. We welcomed a new director (Rachel Bowden in 
BSC), three interim chairs/directors (Rocio Rivadeneyra in CSD, Deneca Avant in SWK, Craig Gatto in 
CHE), and two acting chairs (Pete Smudde in PHY, John Kostelnick in GEO).  
 

4. New Tenure-Track Faculty 
 
CAS was happy to welcome ten colleagues in new tenure-track positions in BSC (Pirmin Nietlisbach, 
Lise Comte), CHE (Bhaskar Chilukuri), ENG (Eda Ozyesilpinar), GEO (Melissa Heil), PHY (Mahua 
Biswas), POL (Jason Cieslik), PSY (Shengtian Wu), SOA (Intan Suwandi), and SWK (Nathan Stephens). 
 

5. Unit Reorganizations and Upgrades 
 
a. LAN reorganized its office positions, shifting from 2.5 to 2.0 FTE, and hired a new 

Lead Staff, Ms. Stacy Albright, and a new Office Support Specialist, Ms. Nichole 
Dalbey.  

b. BSC provided out-of-cycle salary increases to four CS and AP colleagues to address 
compression related to minimum wage hikes. 

c. PSY lost 3 civil service staff and filled two positions with internal upgrades for Mr. 
Josh Millman and Ms. Kelly Harman, who was promoted to Lead Staff.  

 
B. Use of Additional Provost Funds 

 
 1. Instructional Capacity 
 
The table below shows the distribution of instructional funds, including $2,014,569 from the Provost. 
 

Dept 

 Dept/School 
Permanent 

Funds  

 Provost 
Instructional 

Capacity  

 College 
SBC & 
Variance  

 Dept/School 
SBC & 

Variance   Total   
BSC 566,240 255,727 - - 821,967 
CHE 471,299 46,488 - 22,013 539,800 
COM 831,646 286,304 - - 1,117,950 
CSD 81,308 72,088 - - 153,396 
ECO 161,493 - - 88,389 249,882 
ENG 1,159,642 316,160 - - 1,475,802 
GEO 150,473 83,789 - 8,355 242,617 
HIS 328,910 140,793 14,420 60,977 545,100 
LAN 395,505 153,955 - 6,192 555,652 
MAT 1,164,574 320,999 - - 1,485,573 
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PHI 55,854 52,912 - 36,000 144,766 
PHY 93,984 0 11,527 5,115 110,626 
POL 284,051 60,193 - - 344,244 
PSY 330,110 97,856 - 13,500 441,466 
SOA 177,984 36,491 - 13,006 227,481 
SWK 37,087 44,488 - 48,147 129,722 

WGSS 54,589 31,050 - 7,384 93,023 
LALS - 15,276 - - 15,276 
Total 6,344,749 2,014,569 25,947 309,078 8,694,343 

 
2. Provost Enhancement Funds 

 
CAS is very appreciative to have received Provost Enhancement Funds of $230,350 for the Vidette. 
 

3. Summer Session Funding 
 
CAS was allocated a total of $907,665 to offer 147 course sections during the summer 2020 session. 
Departments/schools funded an additional 24 course sections. 
 
 4. AEF Funds 
 
The release of FY21 AEF funds was an unexpected but welcome development that enabled CAS units to 
update their instructional spaces, technology, and equipment. CAS’s funded proposals are listed below.  
 
 

Unit Proposal Amount    

CHE Biochemistry Teaching Laboratory  $91,653 
 
SOA 

Collaborative Learning Furniture for the Ethnography 
Teaching Lab 

 
$13,292 

GEO Virtual Field Trips $16,422 
CSD Videonystagmography (VNG) Equipment $30,000 
BSC Physiology Teaching Laboratory Equipment Upgrade $91,003 
LAN STV202 Renovation $16,500 
COM WZND Digital Conversion $73,524 
CSD CARL Dolls $9,393 
COM Fell 102 Lab Computer Recapitalization $62,586 
POL Schroeder 216 Computer Recapitalization $20,598 
Total 

 
$424,971 

 
5. Dean’s Allocation for AEF Technology 

 
CAS received $290,051 in AEF Dean’s Allocation funds, in addition to the $36,300 that was SBC’ed 
from FY20. As of March 2021, $191,596 was allocated to seven units for equipment purchases, student 
help, and software purchases and maintenance agreements. $102,000 of the Dean’s Allocation is 
dedicated to the operation and transformation of the former “U-Labs” in STV 250 Suite and SCH 230. 
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6. EDEP Funds 
 
The Provost Office provided $50,000 to support 10 recently-hired CAS faculty members as part of its 
initiative to promote educational diversity. 

7. RERIP Funds 

Fourteen CAS units received a total of $265,900 in RERIP funds and have treated them as a much-needed 
infusion of operating dollars. 

C. Use of Additional College and/or Unit Funds 
 

1. External Funding 
 
Twelve CAS units generated a total of $6,782,776 in grants. Between January and December 2020, CAS 
grants generated a total of $806,403 in indirect costs. Indirect costs to the College totaled $379,009 (units 
received $185,472 and the College received $193,537).  
 
The funds remain valuable to the continuation of ISU’s mission and allow for the offset of critical 
expenses in the following areas: 
 

• Startup funds for new faculty 
• Faculty research support and publication costs 
• Graduate student stipends 
• Faculty professional travel  
• Student professional travel 
• Outreach activities 

External funds received by CAS units as reported in Cognos for Cayuse are in the table below. 

 
 
 

Unit 

 
 

Number of 
Awards 

Total 
Grants  
(7/1/19-
6/30/20) 

 
Total IDC 

Earned 
(1/20-12/20) 

Applied Social Research 1 166,900 14,108 
Biological Sciences 8 1,290,086 473,197 
Chemistry 8 3,572,557 128,656 
Communication 3 170,807 0 
English 1 1,000 11 
Geography-Geology 4 294,077 43,849 
Mathematics 3 400,000 23,003 
Physics 6 208,670 49,822 
Politics & Government 1 78,049 2,940 
Psychology 4 399,065 63,030 
Social Work 2 200,000 7,787 
Dean/IAI 1 1,565 0 
CAS Totals 42 $6,782,776 $806,403 
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2. Foundation Funds 

 
The College of Arts and Sciences has received $1,243,011 towards our goal of $2,000,000 in private gifts, 
thanks to the generous support of alumni, faculty, staff and friends of the College. This has allowed CAS 
units to award 444 scholarships. Nine new scholarships were established. Thirteen new Foundation funds 
were established, giving CAS a present total of 285 Foundation funds.  
 

3. Variance Funds 

Variance funds generated from faculty buyouts, full-year sabbaticals, interim chair appointments, unpaid 
leaves, and open staff positions were used to offset the cost of:   
 

• Hiring NTT faculty to cover instructional needs 
• Student teacher supervision, internship, and instructional travel 
• Summer salaries for advisors, directors, and associate chairs 
• Professional travel for faculty and students to present their research 
• Personnel startup commitments for newly hired faculty and department chairs 
• Temporary appointments of AP/CS staff  
• Retirement and resignation payouts 
• Computer recapitalizations 
•  Facilities and technology updates and renovations 

 
4. External Contracts and FCR 

 
Chemistry offered eight courses through the FCR funding model. The total enrollment was 216 students, 
most of whom were in-service teachers who would otherwise not have enrolled in courses at Illinois State 
University. Student feedback about the program has been very positive, growing the stature of ISU 
Chemistry in the field of Chemical Education. Over the period of summer 2020 through spring 2021 the 
courses generated approximately $250,000 in tuition and fees, which more than covered the salaries of the 
instructors to teach the courses as well as replacement costs for faculty. The surplus funds netted the 
Department an estimated $81,000, which was used to support the Master’s in ChemEd program, to 
purchase equipment for teaching and research labs, and to support summer appointments for advising, 
course instruction, and the associate chair. We also estimate that the program generated roughly $35,000-
$40,000 for the Provost Office in FY21. 
 
Because of Covid-19, in FY21 the Department of Geography, Geology, and the Environment did not offer 
its annual Field Camp experience and other contract courses through the FCR funding model. 

5. Additional College Funds to Support Key Initiatives 

A. Diversity and Inclusion 

CAS provided funds that supported the following initiatives and programs central to ISU’s goal of 
fostering a diverse and inclusive climate: 

Program/Initiative Amount 
Latin American and Latino/a Studies 25,153 
African American Studies 27,364 
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EDEP 35,000 
Obsidian Journal 15,000 
Total $102,517 

 
B. Interdisciplinary Initiatives 

 
Continuing a fruitful program begun several years ago, CAS allocated $25,000 in IDC funds to support 
five interdisciplinary initiatives: “Translation Studies at ISU,” “Determination Chaos in Neurons and Its 
Function in Brain Physiology,” “Expanding Voice Screening and Assessment Services for Professional 
Voice Users”, “Inaugural Publishing Symposium,” and “Film Festival Management and Curation.”  
 

C. Faculty and Student Travel Programs 

Given its importance for conducting and presenting research as well as developing professional networks, 
travel funding for faculty and students alike has long constituted a CAS priority. In FY21 to date, CAS 
has allocated the following amount on travel initiatives, which, for obvious reasons related to Covid-19, is 
far below the $317,850 dedicated to travel in FY20. Although CAS anticipated that professional travel 
would be severely curtailed in FY21, we nevertheless sent units $188,400—or $650 per tenure-track 
faculty member—in travel funds with the understanding that the money could be SBC’ed or included in 
units’ holdback amounts.  

Program/Initiative Amount 
Faculty Professional Travel         188,400  
International Faculty Travel             2,250  
Instructional/Internship Travel             9,000  
Student Team Travel             1,000  
Undergraduate Student Travel                  -    
Graduate Student Travel                180  
Total       $200,830  

 
 

III. CONCLUDING NOTE 

CAS and its units acknowledge and greatly appreciate the fact that the Office of the Provost absorbed a 
substantial portion of the budget holdback amount assigned to Academic Affairs, thereby lessening the 
financial hardships we experienced as a result of the Covid-19 pandemic.   
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