
 

Stevenson Center for Community and Economic Development 
Fiscal Year 2014 Planning Document Page 1 

 
 

FISCAL YEAR 2014 PLANNING DOCUMENT 
 

Educating Illinois 2013-2018, Individualized Attention, Shared Aspirations 

By fitting the Mission, Values, Goals, and Strategies of Educating Illinois, the Stevenson 
Center will advance the University and its own mission to provide a quality educational 
experience and service to communities throughout the world. 
 
From Educating Illinois 2013-2018: 

 We “…position students to excel in a globally competitive, culturally diverse, 
technological, and changing environment.” 

 We “…demonstrate excellence in scholarship, teaching, and learning at the 
undergraduate and graduate levels.” 

 We “…enhance student, faculty, staff, alumni, and community pride in, and 
allegiance to, the university.” 

 We are “…accountable and fiscally responsible to internal and external stakeholders. 

Like Illinois State University, one of the Stevenson Center’s core values is civic engagement.  
The Center: 

…prepares students to be informed and engaged global citizens who will promote and 

further the goals of society. The University promotes active learning experiences through 

which students will gain an awareness and understanding of civic engagement as a 

lifelong responsibility. The University partners with business, industry, government, and 

educational entities providing leadership in local, statewide, national, and international 

initiatives; expanding service and outreach; and enhancing financial support for 

instructional, scholarly, and service activities. 

Symbiotically, we educate students, and in so doing, provide service to communities; we 
provide service to communities through the work of the students, staff, and faculty. 

 
I. OBJECTIVES 

 
A. Continued Success:  We will recruit 13-16 quality, public-service oriented students for 

the 2013-2014 Academic Year.  This populates the graduate courses of our affiliated 
departments with excellent students and Illinois State’s undergraduate classrooms with 
quality teaching assistants and mentors.  It also sets the ground work for needed service 
to local community agencies, other organizations elsewhere in the US, and in 
communities hosting our Peace Corps Volunteers during the 2nd year of their time with 
Illinois State University. 



Stevenson Center for Community and Economic Development 
Fiscal Year 2014 Planning Document Page 2 

 

The Center’s Faculty and Staff will continue to serve communities directly through the 
brownfields redevelopment program (a sub-grant through Kansas State University), 
economic impact analyses (for Habitat for Humanity-McLean County and the Illinois 
Shakespeare Festival), data management and analysis (for the Illinois Department of 
Employment Security and McLean County), and grant-writing training (at Heartland 
Community College and Illinois State University).  We thus seek to assist communities in 
growing opportunity among and for their residents. 
 

B. Curricular Reform and Expansion:  Our recently completed Program Review places 
curricular reform and expansion to other graduate programs first among four priorities.  
The curriculum was last updated in 2005-2006.  We need to stay current with the field; 
assessment data and recruitment trends indicate a fresh look at our courses is 
necessary.  The Center’s Associate Director is chairing the Curriculum Committee.  They 
already have a plan of action for the remainder of this semester and the next academic 
year.  A revised curriculum will move through the University’s approval process 
beginning in August 2014. 
 
Regarding expansion, the three graduate degree programs we work with are: Applied 
Economics, Political Science, and Sociology.  However, Community and Economic 
Development is a broad, interdisciplinary field encompassing education, applied 
sciences, business, health, the arts, and the liberal arts.  Expansion of the Applied 
Community/Economic Development Sequence will enhance the University’s ability to 
“…position students to excel in a globally competitive, culturally diverse, technological, 
and changing environment” (Educating Illinois 2013-2018); we have much evidence as 
to these qualities among the Center’s students.  Following a recent presentation to the 
Deans’ Council, we will meet with the three Deans that requested further conversation.  
We will also reach out to other Deans and Chairs.  The goal is for one graduate program 
to join us in the next year. 
 

C. Expansion of Outreach and New Programming:  Illinois State University is placing 
significant resources behind the expansion of an on-line support tool for rural 
entrepreneurs.  This exists for all of Iowa and we are working with a team from the 
University of Northern Iowa to include Illinois in the discussion groups, webinars, and 
Connections database.  We are initially focused on building the tool for Central Illinois, 
but it will eventually cover the state.  With staffing, we can roll-out the new initiative in 
the Fall of 2013.  Per Educating Illinois, we see this and other ideas as solid multi-year 
projects that open the door for more graduate assistantships in the field and a new 
economic development tool for the State of Illinois. 
 
Stevenson Center staff will also search out more external funding that reciprocally 
integrates education, research, and service.  The new Assistant Director’s work is freeing 
the Associate Director and Director to explore new funding streams. 
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D. Advancing Scholarship:  The Research Committee within the Center’s Board is charged 
with expanding our ties to the interdisciplinary field of community and economic 
development.  In the coming year, the Committee will establish an actionable and 
sustainable plan. 
 
 

II. PERMANENT FUNDING REQUESTS 
 

A. Director’s Stipend:  Thanks to the generosity of Academic Affairs, the Stevenson Center 
Director received 1.5 months of summer funding for each of the last four years.  Thank 
you.  In furtherance of the Stevenson Center’s mission, the Center’s students, and 
growth of the program, the Director works throughout the academic year; one course 
release each semester is covered by our affiliated departments.  It is the Director’s 
responsibility to bring programs and external funding into the University such that “half 
of the summer” is covered.  We request that Academic Affairs make the other 1.5 
months of summer salary permanent.  For Fiscal Year 2014, the cost to Academic Affairs 
is $7,478 x 1.5 = $11,217. 

 
This support is core to the mission of the Stevenson Center.  Without it, the Center’s 
good and productive work on behalf of Illinois State University’s constituents might not 
grow, evolve, or mature.  Because Permanent Funding may not be possible, this budget 
item is also listed as an Enhancement Request below. 
 

B. Graduate Student Stipends:  At one time the Center received enough General Revenue 
funds to fully cover two paid graduate assistants in each of its three affiliated 
departments.  Those funds have not seen an increase in five fiscal years.  Thus, for Fiscal 
Year 2014 the amount of funding in the GA line is $39,021; but the cost to fully fund 6 
GAs spread across the respective departments is $49,086.  The difference, requested as 
permanent funding, is = $10,065. 
 
 

III. STRATEGIC BUDGETED CARRYOVER Not applicable 
 
 

IV. PROVOST ENHANCEMENT REQUESTS 
 

A. Director’s Stipend:  It is requested above that 1.5 months of the Director’s summer 
stipend be made permanent.  If this is not possible, we request that such be considered 
as an Enhancement Request.  For Fiscal Year 2014, the cost to Academic Affairs is $7,478 
x 1.5 = $11,217. 
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B. Graduate Student Stipends:  If it is not possible to permanently fund the increase in 
graduate student stipends that the Center forwards to its partner departments, we 
request this in Enhancement funds.  For Fiscal Year 2014 the amount of funding in the 
GA line is $39,021.  The Fiscal Year 2014 cost to fully fund 6 GAs spread across the 
respective departments is $49,086.  The difference is = $10,065. 
 

C. Instructional Capacity:  Four courses comprise the core of the Applied Community/ 
Economic Development Sequence and the enrollment is 99% Sequence students; in 
other words, were it not for the Sequence, these courses would not need to be offered 
and a given department would use the faculty resources for other needs.  Offering the 
courses places a curricular and budgetary strain on Economics, Politics and Government, 
and Sociology and Anthropology.  In fact, every two years out of four, Sociology and 
Anthropology provides two instructors for these graduate courses, comprising half the 
curriculum.  The four courses in the core are: 

 
Seminar in Community Development  POL/SOA 470 
Community Project Design and Management POL/SOA 477 
Seminar in Local Economic Development  ECO 490.04 
Topics in Administration and Planning  ECO/POL/SOA 478 
 
The “Topics” course is taught in the summer and is regularly covered by Summer School 
funds.  The replacement cost (needed to hire NTTs in place of tenure-line faculty) for 
each of the three other courses is $5,000.  Thus, this Enhancement Request is for the 
$15,000 it takes for the three departments to completely staff the ACED/ACD Sequence.  
The funds will be dispersed to the respective departments per the assignment of these 
classes for the 2013-2014 academic year. 
 

D. Director’s Course Release:  As the Director serves for one course release per semester 
and is a Sociologist, the Department of Sociology and Anthropology asks for $3,500 in 
replacement cost.  That responsibility rotates among the three departments every three 
semesters.  It would be useful if that burden was lifted from the variance dollars used by 
the Departments for this cost.  Without variance, this cost would not be covered.  We 
request Enhancement Funds to assist the Departments with this burden.  The cost is 
$3,500 * 2 = $7,000 per Academic Year. 

 
 

V. PERSONNEL REQUESTS—NEW TENURE TRACK FACULTY Not applicable 
 
 

VI. PERSONNEL REQUESTS—TENURE TRACK FACULTY, NON-REAPPOINTMENT  Not applicable 
 
 

VII. FACILITIES REQUESTS Not Applicable 
 


