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Accomplishments & Productivity
EXCEPTIONAL TEACHER PREPARATION

• Largest preparer of teachers in Illinois (more 
than double the next school); 8th largest in 
nation

• College Factual Rankings
• Top Special Education Colleges in the U.S.

(#12)
• Best Colleges Offering Degrees in Education

(#8) 
• Best Colleges for Veterans Offering Degrees 

in Education (#12)

• 99.5% pass rate for edTPA
• Mean score of 46, which is 31% higher than 

the current state requirement (35)



Accomplishments & Productivity

RECRUITMENT/ENROLLMENT INITIATIVES
• Hosted over 100 prospective students 

for Redbird Educator Days

• Partnered with Heartland Community 
College to guarantee admission for 
graduates with at least a 3.5 
cumulative GPA

• FTIC Retention for COE increased to 
88.49% (up from 85.5%)
• SED retention increased from 

88.07% to 92.57% 

• Offered nearly $400K in scholarships, 
with 58% of students accepting
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Accomplishments & Productivity

INTEGRATION OF TECHNOLOGY



Accomplishments & Productivity

GLOBAL-MINDEDNESS/CULTURAL RESPONSIVENESS

• 96 COE majors studied abroad; 
21 received scholarships 

• ECE non-licensure sequence for 
international students

• Development of 2 + 2 program in 
Panama

• 80% of ELED majors chose ESL 
endorsement coursework



Accomplishments & Productivity
CONNECTION TO THE FIELD
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Teaching in the 21st Century Conference

200 of 395 participants in 
2017 were practitioners.



Accomplishments & Productivity

STUDENT TEACHING
• 1009 student teaching placements 

for 821 teacher candidates

TEST OF ACADEMIC 
PROFICIENCY/BASIC SKILLS
• 875 teacher candidates met ISBE 

basic skills assessment requirement

TEACHER CANDIDATE WORKSHOPS
• 884 teacher candidates participated 

in 89 PBA workshops

CLINICAL FIELD EXPERIENCES



Accomplishments & Productivity
FUNDRAISING

19%
Over $8 million in external grants 
(represents 42% of ISU total of $19.1M)

GRANTS

new endowed scholarships new planned gifts

in deferred gifts total gift production in 2017



Accomplishments & Productivity
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Internal Reallocations & Reorganizations

DEAN’S OFFICE
• Interim associate dean
• Reassigned associate dean time 

for CTEP/NCUE
• Assistant to the dean for financial 

affairs
• Coordinator of academic 

knowledge management*
• Assistant director of marketing & 

communication
• IT support associate

EAF
• Researcher for Center for the 

Study of Education Policy (CSEP)
• Secretarial support for CSEP

SED
• Office support specialist

TCH
• Budget manager
• Office manager

PROFESSIONAL EDUCATION UNIT
• Coordinator of clinical experiences 

and licensure
• Office support specialist
• Receptionist

*denotes new position



Major Objectives

1. Collaborate with teacher education programs to create courses or
endorsement options preparing teacher candidates to teach 
students with disabilities. 

2. Integrate special education assistive technology materials to 
DeGarmo 21 and explore high incidence disability supports for 
diverse learners.

3. Expand the use of the virtual reality classroom across COE and 
throughout campus.

4. Facilitate mentoring of new faculty teaching and research.



Major Objectives

5. Continue support of our students of color using the Intercultural 
Development Inventory (IDI) for data analysis, goal setting, 
and expansion to teacher candidates.

6. Increase enrollment in early childhood education, middle level 
education, and elementary education.

7. Enhance offices and hallway spaces to maintain a professional 
environment for students, parents, and employees.

8. Reduce completion time requirement for EAF doctoral programs 
from eight to seven years.



Major Objectives

9. Increase EAF faculty scholarly productivity by 30% over 
previous year.

10. Increase the number of EAF students who complete their 
dissertation research by 40% over previous year.

11. Establish a Summer Leadership Academy designed to identify, 
coach, and prepare aspiring school leaders.

12. Present the superintendent program redesign with embedded 
internships for entry into national competition for Exemplary 
Program with the University Council for Educational 
Administration.



Permanent Funding & SBC Requests

PERMANENT FUNDING REQUESTS
• None

STRATEGIC BUDGETED CARRYOVER (SBC) REQUESTS
• TOTAL OF $924,778, COVERING:

• DeGarmo 31 rehab
• DeGarmo 39 rehab
• DeGarmo 506 renovation
• Summer session (regular)
• Summer FCR courses
• Instruction
• One-time technological equipment updates
• Carpet-basement & 3rd floor corridors
• Office space rehab



Provost Enhancement & Personnel Requests
PROVOST ENHANCEMENT REQUEST

• CAEP Site Visit*
• DeGarmo 206, 208 & 209 rehabs

PERSONNEL REQUESTS
• Tenure Track Faculty - New

• LBS-Multiple & Severe Disabilities (Assist)
• LBS-Literacy (Assist/Assoc)
• LBS-Literacy (Assist)
• LBS-Generalist (Assist)
• Early Childhood Education (Assist)
• P-12 (Assist/Assoc)

• Tenure Track Faculty - Non-reappointment
• LBS
• Low Vision/Blindness

• LBS-Generalist (Assist)
• Elementary Education/Literacy (Assist)
• Early Childhood Education (Assist/Assoc)
• Education Technology (Assist/Assoc)
• Research (Assist/Assoc)

*denotes professional education unit request 
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